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§266.4

responsibility, at any time within a pe-
riod of one year after the termination
of such responsibility.

(c) Consultation as to propriety of ap-
pearance before the Board. Any former
member or employee of the Board who
wishes to personally appear before the
Board or a Federal Reserve Bank on be-
half of any party other than the United
States or an agency thereof or a Fed-
eral Reserve Bank at any time within
two years from termination of employ-
ment with the Board is advised to con-
sult the General Counsel or the Sec-
retary of the Board as to the propriety
of such appearance.

(d) Rulemaking proceedings. Nothing
in this section shall preclude a former
member or employee of the Board from
representing another person in any
Board or Federal Reserve Bank pro-
ceeding governed by a rule, regulation,
standard, or policy of the Board solely
by reason of the fact that such former
member or employee participated in or
had official responsibility in the forma-
tion or adoption of such rule, regula-
tion, standard, or policy.

(e) Effective date. This part shall be-
come effective November 6, 1973. Not-
withstanding the foregoing, the limita-
tions of this part shall not apply to any
activities with respect to a specific
matter before the Board in which any
former Board member or employee
may be engaged on September 21, 1973,
the date of publication of this part,
until the expiration of 60 days fol-
lowing the effective date of this part or
of such additional period as the Sec-
retary of the Board may determine to
be appropriate in order to avoid in-
equity.

§266.4 Suspension of
privilege.

If any person knowingly and willfully
fails to comply with the provisions of
this part, the Board may decline to
permit such person to appear person-
ally before it or a Federal Reserve
Bank for such periods of time as it may
determine and may impose such other
sanctions as the Board may deem just
and proper.

appearance

§266.5 Criminal penalties.

Any former member or employee of
the Board who engages in actions in
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contravention of paragraph (a) or (b) of
§266.3 may be subject to criminal pen-
alties for violation of section 207 of the
United States Criminal Code (18 U.S.C.
207).

PART 267 [RESERVED]

PART 268—RULES REGARDING
EQUAL OPPORTUNITY

Subpart A—General Provisions and
Administration

Sec.
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268.101 General policy for equal oppor-
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268.401 Appeals to the Equal Employment
Opportunity Commission.

268.402 Time for appeals to the Equal Em-
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